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Legal basis

Art. 168. 
Safety and 
Health 
Standards

• The Secretary of Labor and Employment 
shall, by appropriate orders, set and 
enforce mandatory occupational safety 
and health  standards to eliminate or 
reduce occupational safety and health 
hazards in all workplaces and institute 
new, and update existing, programs to 
ensure safe and healthful working 
conditions in all places of employment



Legal basis

Art. 171 
Administration
Of Safety and 
Health Laws

•  (a) The DOLE shall be 
SOLELY responsible for the 
administration and 
enforcement of occupational 
safety and health laws, 
regulation and standards in all 
establishments and 
workplaces wherever they may 
be located



Legal basis

Art. 171 
Administration
Of Safety and 
Health Laws

•   (b) The Secretary of Labor may, 
through appropriate regulations 
collect reasonable fees for the 
inspection of steam boilers, 
pressure vessels and piping and 
electrical installations, the test and 
approval for safe use of materials, 
equipment and other safety devices 
and the approval of plans for such 
materials, equipment and devices.
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COVERAGE OF 
DO 198 series 
of 2018

ØIt shall apply to all establishments, projects and sites and all other 
places where work is being undertaken in all branches of economic 
activity, including:

§ Establishments located inside special economic zones and other 
investment promotion agencies (e.g., Philippine Economic Zone 
Authority [PEZA], Clark Development Corporation [CDC]);

§ Utilities engaged in air, sea, and land transportation; 
§ Industries such as mining, fishing, construction, agriculture, and 

maritime;
§ Contractors and subcontractors including those engaged in the 

projects of the public sector.

NOTE: The Rules does not apply to the public sector such as national govern
ment agencies, government-owned and controlled corporations with original 
charters, government financial institutions, state universities and colleges and 
local government units



VISITORIAL 
POWER OF THE 
DOLE 
SECRETARY

All matters arising from the visitorial and enforcement power of the 
Secretary of Labor and Employment (SecLab) or his/her duly authorized 
representatives shall  be governed by the applicable rules on the 
administration and enforcement of labor laws pursuant to Article 128 of the 
Labor Code of the Philippines, as renumbered, and other laws.

Art. 128. Visitorial and enforcement power.

a. The Secretary of Labor and Employment or his duly authorized representatives, 
including labor regulation officers, shall have access to employer’s records and 
premises at any time of the day or night whenever work is being undertaken therein, 
and the right to copy therefrom, to question any employee and investigate any fact, 
condition or matter which may be necessary to determine violations or which may aid 
in the enforcement of this Code and of any labor law, wage order or rules and 
regulations issued pursuant thereto. 
b. It shall be unlawful for any person or entity to obstruct, impede, delay or otherwise 
render ineffective the orders of the Secretary of Labor and Employment or his duly 
authorized representatives issued pursuant to the AUTHORITY GRANTED under this 
Article,



Any willful  failure or refusal 
of an employer, contractor or 
subcontractor to comply with 
the following OSH standards 
below  or with a compliance 
order issued by the Secretary 
of Labor and Employment or 
his/her authorized 
representative shall be 
penalized of the 
administrative fines as 
follows computed on a per 
day basis until full 
compliance:



If any of the following acts is present and there is non-compliance, 
the penalty of  one hundred thousand pesos (₱100,000.00) 
administrative fine shall be imposed separate and in addition to the 
daily administrative fine imposed above:

1. Repeated obstruction, delay or refusal to provide the SecLab or any of its authorized 
representatives access to the covered workplace or refusal to allow access to 
relevant records and documents necessary in determining compliance with OSH 
standards;

2. Misrepresentation in relation to adherence to OSH; or
3. Making retaliatory measures such as termination of employment, refusal to pay, 

reducing wages and benefits or in any manner discriminates against any worker 
who has given information relative to the inspection being conducted.



Ø When the violation exposes the worker to death, serious injury or serious illness, 
the imposable penalty shall be one hundred thousand pesos (₱100,000.00)

Ø Should there be 2 or more be non-compliances, all penalties shall be imposed; 
provided that the total daily penalty shall not exceed one hundred thousand 
pesos (₱ 100,000.00)

Ø The penalties shall be computed on a per day basis until full compliance reckoned 
from the date of the notice of violation or service of the compliance order to the 
employer without prejudice to the filing of a criminal or civil case in the regular 
courts, as the case may be.

Ø The RD shall, after due notice and hearing, impose the appropriate administrative 
fines taking into consideration the damage or injury caused and risk involved 
including the severity and frequency of the OSH violations and size of the 
establishment.



POSSIBLE  
ADMINISTRATIVE  
PENALTY  UNDER
D.O. 198-  18

POSSIBLE VIOLATION ADMINISTRATIVE
FINE

40,000.00
Provision of certified  
personnel or professionals  
required by the OSH  
Standards

50,000.00
Use of approved or  
certified devices and  
equipment for the task
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COVERAGE
1. Industrial enterprise engaged in manufacturing of 

goods or products processing;
2. Agricultural enterprise engaged in forestry and logging 

operations, farming, etc.;
3. Oil refineries including its depots, warehouses and 

bodegas;
4. Steam, gas and other electrical generating plants 

including its maintenance and repair shops; and,
5. Construction Sites – ONLY if the construction project is 

built for industrial use



Exemption
Chartered cities MAY be allowed to conduct industrial safety inspections 
of the establishments within their respective jurisdictions where they 
have adequate facilities and competent personnel for the purpose as 
determined by the DOLE and subject to national standards established 
by the latter.
Ten (10) Chartered Cities
a. Manila City f. Iloilo City
b. Quezon City g. Bacolod City
c. Caloocan City h. Cebu City
d. Pasay City i. Mandaue City
e. Batangas City j. Davao City



MECHANICAL/ELECTRICAL EQUIPMENT

üInternal Combustion Engine (Genset)
üBoilers
üPressure Vessels
üElevator ( Manlift, Dumbwaiter, etc.)
üCranes & Hoists
üPower Piping Lines
üTurbines
üElectrical Wiring Installation



TYPES OF PERMITS ISSUED

ØPermit to Fabricate
ØPermit to Install
ØPermit to Operate



ADMINISTRATIVE REQUIREMENTS

1. Covering/Transmittal Letter
2. Application form & drawing for each unit of mechanical 

equipment, signed and sealed by a PME/PEE, signed by 
the owner/manager or his/her authorized representative, 
the company’s TIN;

3. Two (2) sets pf CD/UUSB containing the application and 
plans in PDF;

4. Photocopy of PRC ID & PTR of the PME/PEE; and 
5. Certificate of appearance of the PME (BWC, RD or ARD)



ADMINISTRATIVE REQUIREMENTS

The following shall be incorporated in the plans/drawings:
a. Location Plan;
b. Room layout;
c. Installation drawings of equipment showing plan, 

section/elevations;
d. Foundation design calculation;
e. Detailed foundation construction drawings; and,
f. Equipment specification.



PROCEDURES/PROCESS
Pre-fabrication and pre-installation requirements

1. Apply for Clearance of mechanical/electrical design for 
fabrication or installation to the nearest RO or BWC with 
authorized PME/PEE:

2. The process (LI-TSI) will check and evaluate all documents 
submitted;

3. Result of evaluation will be communicated. (Outright at the 
receiving table or written communication if application was 
received thru mail)



PROCEDURES/PROCESS

Pre-fabrication ad pre-installation requirements

4. Complete application will be stamps “CLEARED” by the 
PME/PEE assigned and will sent back to RO for  Technical 
Safety Inspection (TSI);

5. The RO will conduct the TSI and issue the corresponding 
Notice of payment; and,

6. RO to prepare the Permit to Operate/Certificate of Electrical 
Installation after submission of payment from the LGU



PROCEDURES/PROCESS
Fabrication requirements (Boilers and Pressure Vessels)
Ø LI shall check material inspection (confirmation with ASME CODE 

or PME Code or PE Code for material requirements) welding 
procedures/dimensional and visual examination review of design 
calculation.

Installation requirements
Ø LI will request the client to conduct the necessary and appropriate 

testing whether hydrostatic test or NDT on boiler and pressure 
vessel or load test on elevator, crane, hoist or insulation resistance 
or megger test for electrical installation



PROCESS  
FLOW

Initial evaluation 
of Plans (3 Copies 
with CD or USB)
Provincial Office

Transfer the 
Plans to the 
Regional Office 

The Regional Office 
will Transfer the 
plans to DOLE
 PME / PEE

DOLE PME / PEE 
Cleared/approved 
the Plans

To Regional 
Office for the 
conduct of TSI

After the 
Conduct of TSI

Release of  
PTO/CEI



REQUIREMENTS
 FOR 
APPLICATION

        Download link: 
       https://bwc.dole.gov.ph/installation-and-fabrication



DOLE PME / PEE



SCHEDULE OF FEES

Based on the Implementing Rules 
and Regulations 

on the National Building Code of 
the Philippines (PD 1096)



THANK YOU! 

DOLE - LAGUNA PROVINCIAL OFFICE
2nd Floor Puregold Jr. Bldg., 

Brgy. Parian, Calamba City, Laguna
 Phone No.: (049) 545-7358 & 61

Cp No.: 09774020693
Email: lpo.dole4a@gmail.com


